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Moral and

Political

Philosophy for

Medicine (MPP)
(IH LHS 1)
(1 L)

AR

This course will examine ethical, economical, and political, as well as scientific
aspects, of some important health policy issues currently facing the world. This
course will thus cover, through the examination of those issues, relevant areas of
philosophical theories, economics, including political and historical analyses to
allow learners to understand background issues, history, and constraints, so as to
be able to make a positive contribution to current debates. Throughout the
course, learners will have ample opportunities to exercise and sophisticate many
of the skills listed in the program's graduation competencies, such as critical
thinking skills, inquiry and analysis, information literacy, communication skills,
leadership skills, and teamwork.

Introduction to
Medical

As an introduction to Global Health topics, this class focuses on contemporary
real world health issues from a biosocial prospective. Students will analyze
specific case studies to consider the way that social elements shape individual

Anthropology Rebecca Carlson experiences of illness and how history, power and social inequality contribute to
(IMA) ongoing health disparities around the world. These problem-based studies will
(IH LHS 2) allow students to synthesize and use their critical and creative thinking, and will
(1 HAT) also contribute to the development of their teambuilding and information
literacy skills.
Building on the biosocial concepts introduced in previous classes, students in
this course will develop a semester long research project on a global health topic
in order to further explore the relationship between biology and society. These
Bio-social individual research projects begin with an exploration of biomedical topics,
Research including research on pathophysiology and clinical presentation, and then
Methods (BRM) Rebecca Carlson expand to include an examination of the social and structural determinants that
(IH LHS 3) shape the illness experience for individual patients and societies more broadly.
(1 BAAD) In addition, students will be introduced to various quantitative and qualitative

research methods to understand how these approaches shape analysis, and
ultimately policy making in the health sciences. These research projects will also
allow students to further develop their knowledge of global health topics, as
well as their critical thinking, communication and information literacy skills.

Decision-making
in the Health
Sciences (DHS)
(IH LHS 4)
(1 Hfr)

Rebecca Carlson

Natural and human-made disasters are critical moments from which broader
issues of healthcare delivery and related governmental and institutional
decision-making can be analyzed. As such, they reveal the way plans and policies
can be challenged, and care can have unintended, and even life-threating,
consequences. Building from student's knowledge of healthcare industries and
policy-making covered in previous courses, this course will focus on decision-
making and knowledge production in disaster settings through cross-cultural
comparisons of real accidents and emergencies. These group-based case studies
will allow students to further develop and hone their decision-making, problem
solving, leadership and teambuilding skills.

Problem-solving

As the last course to undertake in HSLP, this course will challenge you with
difficult tasks and force you to use and sophisticate all the skills listed under the
HSLP graduation competencies. For this purpose, we will use problem-based
learning (PBL) in this course. The course is structured around cases which will be

in the Health chosen carefully from important contemporary issues in medicine, and tasks will
Sciences (PHS) AR be formulated so that they are complex, difficult, and challenging, and require a
(IH LHS 5) well-thought out step-wise plan to solve. ach group will have a fixed tutor
(1 BA7) throughout the course who will assess the group’s problem solving and
individual student’s participation as well as contribution to their group’s
problem solving, leadership skills, management skills, and teambuilding skills for
summative as well as formative purposes.
From intimate perceptions of “quality of life," to the geo-politics of the 2014 Ebola
crisis, medicine is only ever practiced and received through culture. As
Contemporary contributors to a global health care community, young medical practitioners

Japanese Society
(CJs)

(IHGP 1)

(1 Bf1)

Rebecca Carlson

benefit from an understanding of modern health care as a fundamentally socio-
cultural domain positioned at the intersection of the science of medicine and
cultural values and ideas regarding sickness, the body, and life itself. Through an
examination of contemporary Japanese society, this course introduces students
to the basic social science concepts necessary to first recognize and then critique
the impact of society on individual health, clinical practice, health care systems

8
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and bioscience research. Specifically, course topics will consider the
development of Japan as a modern nation-state and the myths and ideologies
that support everyday life in the 21st century. This course will prepare students
for future HSLP courses, and build a foundation of knowledge and analytical
skills that will enrich students' continued studies in the health sciences.

Applied Critical
Thinking for
Health Sciences
(ACT)

(IF GP 2)

(1 Hfr)

Janelle Moross

Building on the Critical Thinking Boot Camp, Applied Critical Thinking for Health
Sciences will allow students to critique health-science-related topics. A typical
workshop will involve a receiving brief introduction to a topic which allows
room for disagreement, discussing it, building a logical argument with a partner,
presenting this in small groups, and critiquing it according to the standards of
critical thinking. Students will provide peer feedback. This course will involve no
homework.

Fundamentals of
Global Health
(FGH)

(IH GP3)

(1 HA7)

il

From infectious disease outbreak to global burden of non-communicable
diseases, maintaining a healthy population is increasingly a challenge as the
world population becomes more mobile and diverse and as people come to live
longer in both developed and developing countries. This course is designed to
provide students with a basic understanding of global health landscape and the
factors that structure health inequities around the world. It will first examine the
way biological and social (political, economic, environmental, and cultural)
factors issues are intertwined in the human experience of health at the
individual and societal levels, and then explore major issues of global health.
Students will have ample opportunities to analyze current controversies and
seek solutions to complex health challenges. Key topics are determinants of
health, global burden of disease, sustainable development goals (SDGs), global
health governance, health systems, and innovations in global health.
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1. JBETik
JEER KT, PFrEDOHIMPISEERO T & 21T b, JBERROZAT
XA EBREAE 7 r — U EHEERR (B B — L% ¢ U 7 EREBE) 12T 9,

2. JBIERIH
JRIEH & 13, — BBESER LERH 2 KRZOED 5 — il (ZE Ho$30 H %%
DRSNS FETET D) ITRADLLOFERICEY, BEEZRVIETZ 20 ), &
BEEIEZIT > 2R BB LTI, AGEREII ISR S eV, BEBTEO T & 13,
FTEDHFERIT L 0 7' e — AL HEERRICIR T 2, 720k, HIMWNICBIERGE O T
T, HOBEZKRELLZEAX F 345,

3. JRAK
JBIERH O IL, ARFFEMEMA B RERANCHE LD T 5 S5, & EOEES
DEGEREM 21TV, T O EESFRABTRZERTRE L, KREZ T 2B &2
A TRKHIEEZIT O, BESS IR E OREIT, RAFFMEMAE B IRIEHAIC
L TGS, BEREAZEICRE SN D,

4. P2 ZEWFIH]

PRRREI | WER ¢ | eenn -

Contemporary Japanese Society 21 HoAks 10:30—11:50
(IR [E B R 1) (2 BRI OEPIEE) o 12:50~14:10
Applied Critical Thinking for
Health Sciences HijHA S 19:30—~20:50
(IF B Frim 2)
Fundamentals of Global Health yy .AN—10-
Moral and Political Philosophy
for Medicine % K 18:30—19:50
(HEH Y — & —> v 7Hh 1)
Introduction to Medical HiTHA VS 18:00~19:20
Anthropology —
(RERY — 45— » 7 Fiih 2) 3 X 17:00~18:20
Bio-social Research Methods %1 # 19:30~20:50

(HEHR Y — & — > 7 3)
Decision-making in the Health

Sciences HijHA K 18:00—~19:20
(HERY —F— v 7 4)
Problem-solving in the Health

Sciences % 7K 18:00—20:00
(HEHR Y — & — > 7HF 5)

FERHEAZ BT SR HEIRDUC S L OSSR TER T 256005, £o. FREROL
ZLERFL HIRE D T-OBINT & IR UWMREF T HOW TR AT O .

5. FhEFmE
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7= HSLPBIEAR T U v P2 FIRATH N TE S, B, GLabBIOT v V%
W NDFTAE R EEBE LR WEIICEEL, =it > 2 &,

14



K7w 7T MMET & TITBELNES

Health Sciences Leadership Program (HSLP)

ST NEEE

(avverry—) | BIOFEOFEGHE (%

EITWE)

Capstone

Capstone H &FEIR

BRHE (FE )

Technical Expertise

Global health knowledge
a—rNs0 25k

Demonstrates the necessary global health knowledge and skills to apply
them to complex global/public health activities, accompanied by
reflective insights or analysis about the aims and accomplishments of
their actions.

T r—rb s AL ARAIECR®D BID AL | 2 b & M R E R BT B )
AT 5. BHODITBHOHMERREERELINT 2,

DR

AR7w 7T AAIRER B (FiZIntroduction to
Medical Anthropology (IMA/IHLHS?2), Bio-social Research
Methods (BRM/IHLHS3), Decision-making in the Health
Sciences (DHS/IFILHS4), Problem-solving in the Health
Sciences (PHS/IHLHSS)) 1235\ T, EEXDcasedd [ fE
RFEHOBMETHL « Z—T7¥EH 2175, Case
LY - AR TRy

damentals of Global
B2 R Lilise s

AL

Health (FGH/\UGPB)) iz
b

* Global burden of disease

« Socioeconomic and environmental determinants of

health

* Health systems

- Global health governance

+ Human rights and ethics

* Cultural diversity and health

BT

Relevant humanities and social science knowledge

Bl 55 AXCHER 2R

Demonstrates a high level understanding of PPE and its application into
a wide variety of real world problems relating to health science,
accompanied by reflective insights or analysis about their own
accomplishments and their teams’ actions.

iR BB m AR R A A L
%, AYBLUHELOF—AOITEIO M & HFELZEE LSy

T D EBIFEARTI T DI
s 5.

B D AR PR L I

GRIEH)EE)
K777 ©LEBIER B (FF(ZContemporary
Japanese Society (CJS/IHGP1), Moral and Political
Philosophy (MPP/IHLHS1), Fundamentals of Global
Health (FGH/IHGP3)) (23T, LA FIZ2 & @B
Bz MET 5.
[ (MPP)
Beit - B (FGH)
- RO
o BEREBE AL
« [EBRR ECR
7% (FGH)
- ERERR
AARIZOWT, B LUBUbiY (US)
(i)
AK7w 7T KEERHE (FFiCntroduction to
Medical Anthropology (IMA/IFHLHS2), Bio-social
Research Methods (BRM/IFHLHS3), Decision-making
in the Health Sciences (DHS/IALHSA4),
Problem-solving in the Health Sciences (PHS/IH
LHS5)) (23T, D casedd [H]EifiE 3
ir'CEL CIN—TEBRELITS,
S IEH O
SRR L DS Py ZIConTE,
ik fﬁ & L d 5.

Case.wvelevant

Linguistic skills

ng functions

Intercultural k and

TOEFLiBT 100

Knowledge
Articulates insights into own cultural rules and biases. Demonstrates
sophisticated understanding of the complexity of elements important to

F{eam - B8N

Intercultural Knowledge and Competence is "a set of
cognitive, affective, and behavioral skills and
characteristics that support effective and appropriate
interaction in a variety of cultural contexts.”

BB - R L, T2ARZASUERISTIRIZ R VY
TR THEIDRA L H T2 a v EZITIDET
X AT HRBE - TR - (TEIAR 2 L L RO

bers of another culture in relation to its history, values, politics,
communication styles, economy, or beliefs and practices.
Skills
Interprets intercultural experience from the perspectives of own and
more than one worldview and demonstrates ability to act in a supportive
manner that recognizes the feelings of another cultural group.
Articulates a complex understanding of cultural differences in verbal and
nonverbal communication and is able to skillfully negotiate a shared
understanding based on those differences.
Attitudes
Asks complex questions about other cultures, seeks out and articulates
answers to these questions that reflect multiple cultural perspectives.
Initiates and develops interactions with culturally different others.
Suspends judgment in valuing her/his interactions with culturally
different others.

TOEFLiBT 100

ik CUER B3 - SUER) 72 fEFUBLOBARIZ ST O k)
H & OSULHIBRAIRR ROV TOREZ - & Y LT\ 5, Bl e, ¥h, 2 a=

r—var ABA ] R HHVIREFCERICE L, AL RS ULORAIC L > TEER
BHRNPBHETH D 2 LIZHOVT, BESNBREZ R LTV 5,

A¥ N Gk - SNBSS UHEFENI2=s—Ya )

HEOHREL, B LU 2Ll EORBLO W) 6 BRI 5 L L bio, BAdbs

oV —T Dk &
P L7300 HTTB T X AN A R LTS, 1 - JEE T

B D LM ZERIZ SV T OB 2 PIFEIZ IR R T D, Eo, ERH 03
LHPAR A5 << D ELRUT LI LN TE D,

B (L A=)

O SALIZ DN T OBHERRIN T . 2D ORISR LS U R 2R L& 2%
BLHL, ZhEiEo& 0 Lk _TWD, ULMICRARDME L DA 277 v a2 AR0bI
BT, TNERBEIETND, ULMIZRL DME & DA 8T 7 v a AW TIREHIK A (R
LT3,

=r—vaic
LZHESE RN

SRS DRI, JLmﬁhmﬁTl L DFE=— =
2 e

K70 7T KVAERIERB Contemporary Japanese
Society (CJS/IH GPINZ I3\ CHAR I A 15T 5,

SRS DN DFNAOSENE L & O (I
=TIy RU—=I v a vy THED) BT,
R Y & PIRERE 21TV, 2 E#R Y T, E
A2 ) T 2T,

VA ERIIC, BEORERIC, HORED &
FﬁE_ LEETV., ZREHIRT, EfCA L5 Y
T EITD,

Teambuilding skills
F—bT—2

Behaviors under the control of individual team
members (effort they put into team tasks, their
manner of interacting with others on team, and the
quantity and quality of contributions they make to
team discussions.)

F—hU—7 Lt fllx DF— LD A L 3— D
Db LIATONAITEITH D (F—LDOFREIK T
B2EN, L OBbY 5, F— LTl E1T ) B
DEFROE L )

Contributes to team meetings
Helps the team move forward by articulating the merits of alternative
ideas or proposals.
Facilitates the contributions of team members
Engages team members in ways that facilitate their contributions to
meetings by both constructively building upon or synthesizing the
contributions of others as well as noticing when someone is not
participating and inviting them to engage.
Individual contributions outside of team
Completes all assigned tasks by deadline; work accomplished is
thorough, comprehensive, and advances the project. Proactively helps
other team members complete their assigned tasks to a similar level of
excellence.
Fosters constructive team climate
Supports a constructive team climate by doing all of the following:
Treats team members respectfully by being polite and
constructive in communication.
Uses positive vocal or written tone, facial expressions, and/or
body language to convey a positive attitude about the team and
its work.
Motivates teammates by expressing confidence about the
importance of the task and the team's ability to accomplishiit.
. Provides assistance and/or encouragement to team members.
Responds to conflict
Addresses destructive conflict directly and constructively, helping to
manage/resolve it in a way that strengthens overall team cohesiveness
and future effectiveness.

F— L DFE L ENV~OE R
AR E 2 CRBEORFTZWEICT 52 LT
D A 2 =R F— MITE RS B _k(nf&'ﬂé
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TH, LWHIRVHT, HHEF—LOEMIBMSED,
F— ADFE LAWLIS D TOMEARIEIR
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nYr/ FEFESELLOTHD, o, F—LDANA=BEZ LREE By LR L1
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EOEES P, TREBITT 5T —L208NCHTIHEERATHZ LT, F—
ZEEST D,
© F—LADA A= LT,
F— AN TORNLA~D I
«maﬁmm» FHES R L, F— ABEOFRKEUDE ORI REZ D D00 12T, 2O
(ZHL D HLIARRT % T & 2 AR EICET D

\ FoLBENCELOET D,

A=
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Management skills
RRIVAV AN

Delegates appropriate responsibilities in a fair manner, and periodically
monitors the progress against milestones.

VAT MR A ZHE L. ERIIC AL S LTS AT =2 ) v /T D,

TRIAY P AFIBT S
7 RE YN BT D,

LIRRREOT —27 v ay
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Leadership skills
V=F =Yy SRRV

Serves as a role model in their own communities to bring change, and
knows ways to deal with hardships associated with taking those
initiatives.

FBT 22 2a=7 A ICBWTEEZRZTr—L - FFT 0V ERD, £ LIATEN
RHLTG A FE L TV D,

kD R~

119,
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Critical thinking skills
BHEEE

Critical thinking is a habit of mind characterized by the
comprehensive exploration of issues, ideas, artifacts,
and events before accepting or formulating an opinion
or conclusion.

HHBEE LT, HEBRCREMEZE L2 il
Lz 3200, B8, 7477, 7T—714777
F ABOFETIEY St | kR L0
FEINCIRTET B & W\ ) e b BEDOBH D Z L
Thod,

Capstone

Explanation of issues

Issue/problem to be considered critically is stated clearly and described
comprehensively, delivering all relevant information necessary for full
understanding.

Evidence

Information is taken from source(s) with enough
interpretation/evaluation to develop a comprehensive analysis or
synthesis. Viewpoints of experts are questioned thoroughly.

Influence of context and assumptions

Thoroughly (systematically and methodically) analyzes own and others'
assumptions and carefully evaluates the relevance of contexts when
presenting a position.

Student’s position

Specific position (perspective, thesis/hypothesis) is imaginative, taking
into account the complexities of an issue. Limits of position (perspective,
thesis/hypothesis) are acknowledged. Others' points of view are
synthesized within position (perspective, thesis/hypothesis).
Conclusions and related outcomes

Conclusions and related outcomes (consequences and implications) are
logical and reflect student's informed evaluation and ability to place
evidence and perspectives discussed in priority order.

Capstone A ZAZ#R
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Information literacy
Yy 75—

The ability to know when there is a need for
information, to be able to identify, locate, evaluate, and
effectively and responsibly use and share that
information for the problem at hand.

Y 75 v —ix
DORNTHY . HORDMH
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Determine the extent of information needed

Effectively defines the scope of the research question or thesis.
Effectively determines key concepts. Types of information (sources)
selected directly relate to concepts or answer research question.

Access the needed information

Accesses information using effective, well-designed search strategies
and most appropriate information sources.

Evaluate information and its sources critically

Thoroughly (systematically and methodically) analyzes own and others'
assumptions and carefully evaluates the relevance of contexts when
presenting a position.

Use information effectively to accomplish a specific purpose
Communicates, organizes and synthesizes information from sources to
fully achieve a specific purpose, with clarity and depth.

Access and use information ethically and legally

Students use correctly all of the following information use strategies (use
of citations and references; choice of paraphrasing, summary, or quoting;
using information in ways that are true to original context; distinguishing
between common knowledge and ideas requiring attribution) and
demonstrate a full understanding of the ethical and legal restrictions on
the use of published, confidential, and/or proprietary information.
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UHh—F 7 AT 3 07—~ ORI E D RINTIRE LT D, F— S Z 2R <
RS (Y —R) ZAE LB D7y, BHE) b —F 7 2 RF 3 TR D D
LT3,

BEESRHERA~OT 7 £ A

RLTFHA  ENTBBHIET, byt
W5,

8 & 2 DY — A O 2Rl

B O & OfE 2 MERR (ORI - ) (2obr L, AR BRI
HIZFHEL TW5,

BED HIZFER T 27200, RO RA 22T
FEED HIZE SERICERT H72bls, Y — AL Off#E
HLTWD,

THROFRERN - B2 T 7 £ A LER

PR DT OFHREMNFEORTE ERICENLTWD

V= AENRANAE LT IC T 72 A LT

13RO Bl 2 A5

CERSHIRIC, BIE L, MEEL, B

(GUHRHOMER, RF771—X -

) - GIAOBR, b EOIARICTSH LTIELWR D HTHREMERT 5 2 &, Wil gz o
BT D [SH#OTATTERLTRE] TATTLE2RHTHIL) . £, AKINEEHR,

WERTR, BEV (b LT FraHEfimoERICBIT 2 By - 7RI
LTSI LERLTVS,

DUNTH B

AT T MIBTHIN—T T =Ry A il
CIZBE LT, ZoORMEMRIBRICISW T, Y 77—

V)iﬁiﬁ”’xh"‘&>6<M§)m\4\b’>oh5 I\X%Hiﬂ&‘f’%
FoRENETaF s MibE 3L Fa—g YT
FEEEBLTINOH /Jﬁvv’t%%@‘éc

HORIE Y & RRERE
ABV T ETD,

ATV TR R, I

Inquiry and analysis

Bk &7

Inquiry is a systematic process of exploring
issues/objects/works through the collection and
analysis of evidence that result in informed
conclusions/judgments. Analysis is the process of

Topic selection

Identifies a creative, focused, and manageable topic that addresses
potentially significant yet previously less-explored aspects of the topic.
Existing knowledge, research, and/or views

Synthesizes in-depth information from relevant sources representing
various points of view/approaches.

Design process

All elements of the methodology or theoretical framework are skillfully
developed. Appropriate methodology or theoretical frameworks may be

TR
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breaking complex topics or issues into parts to gaina thesized f discipli P elovant subdisciplines i P E R R O T S TOEERIHAHTHB SN TN D RS b U< 1B AVBEV T EITY,
better understanding of ther. R oo capineserfiomT eclpines. T3 TS OV b L < R A RAMICH > = £ A CE TS,
EEEE “WV%G<#W&MM%$§°Tﬁ@ itorences or mlaties rlted totorun P A B L CRRATII R . O M6 I B A A 1S5 — S, A
S ””_ = , - . o7 States a conclusion that is a logical extrapolation from the inquiry i
ut’zfﬁ;én ﬁ#ﬁ&m %E*t‘ findings. BRIECHRI ARG GBI BER O SN 2 & BIEE 24T - T flim &< T s,
WTEY RS iiﬁﬁ”ﬁ‘é‘/; OIZ, TR ENS 07):0) Limitations and implications RS &R
DNfRT DT ATH S, Insightfully discusses in detail relevant and supported limitations and Y THEMT OB HRFE ERBIZOWNWT, RENITEAL#ERZ ST TV 5,
implications.
Comprehension . AT YT DBV TR END FREREEO, AT 17T 4
Recognizes possible implications of the text for contexts, perspectives, or VHABER RICB T AR O BRI T, ZhbiE
issues beyond the assigned task within the classroom or beyond the IW\(%’EF BETHA LN REE A D E, '{’L< ‘i%ﬁmﬂ)ﬂ&fﬁ’( =V EML S HOFERRDBNSD, frﬁ% HIShAT bR EIT
author’s explicit message. ILT‘/‘éT EEDDHD DD LTWa (BlAiE, &9 b Fa— s Y/ RRREEELTINOIENE
Genres EEDA -V RRIPIRHEBRIZDTB) o e e )
Uses ability to identify texts within and across genres, monitoring and 3 ¢
adjusting reading strategies and expectations based on generic nuances FFEDT ¥ A MIBT 5 iR =a 7 VAT &SV M 2T =42 Y v/ Lz B EEE D & BERE AT, ZA e T, I
Reading of particular texts. WL LAans, Uy hORNEEL LEVY DL EBAT, 7R MEFEET HIED AUBY L TR,
A Relationship to Text ZHRAVTNG

Reading is "the process of simultaneously extracting
and constructing meaning through interaction and
involvement with written language".

B L x, [EESEL OMAFARLEELEL T
FIROfh & MR E FIRFICAT 5 B2 Tho,

Evaluates texts for scholarly significance and relevance within and across
the various disciplines, evaluating them according to their contributions
and consequences.

Analysis

Evaluates strategies for relating ideas and data within a text in order to
build knowledge or understanding within and across texts and
disciplines.

Interpretation

Provides evidence not only that s/he can consider what s/he is reading
from multiple views of knowledge but that s/he can also engage in
reading as a means to continue dialogue within and beyond a discipline
or acommunity of readers.

Reader’s Voice

Discusses texts with an independent intellectual and ethical frame of
mind so as to further or maintain disciplinary conversations.
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Oral communication
A=A a=y—vay

Oral communication is a prepared, purposeful
presentation designed to increase knowledge, to foster
understanding, or to promote change in the listeners'
attitudes, values, beliefs, or behaviors.
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Organization

Organizational pattern is clearly and consistently observable and is

skillful and makes the content of the presentation cohesive.

Language

Language choices are imaginative, memorable, and compelling, and

enhance the effectiveness of the presentation. Language in presentation

is appropriate to audience.

Delivery

Delivery techniques make the presentation compelling, and speaker

appears polished and confident.

Supporting material

A variety of types of supporting materials make appropriate reference to

information or analysis that significantly supports the presentation or
blishes the pr credibili ithority on the topic.

Central message

Central message is compelling.
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Written communication
X#FaIa=y—var

Written communication is the development and
expression of ideas in writing. Written communication
involves learning to work in many genres and styles. It
can involve working with many different writing
technologies, and mixing texts, data, and images.
Written communication abilities develop through
iterative experiences across the curriculum.
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Creative thinking

AlENEE

Creative thinking is both the capacity to combine or
synthesize existing ideas, images, or expertise in
original ways and the experience of thinking, reacting,
and working in an imaginative way characterized by a
high degree of innovation, divergent thinking, and risk
taking.
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Context of and purpose for writing

Demonstrates a thorough understanding of context, audience, and
purpose that is responsive to the assigned task(s) and focuses all
elements of the work.

Content development

Uses appropriate, relevant, and compelling content to illustrate mastery
of the subject, conveying the writer's understanding, and shaping the
whole work.

Genre and disciplinary conventions

Demonstrates detailed attention to and successful execution of a wide
range of conventions particular to a specific discipline and/or writing
task (s) including organization, content, presentation, formatting, and
stylistic choices.

Sources and evidence

Demonstrates skillful use of high-quality, credible, relevant sources to
develop ideas that are appropriate for the discipline and genre of the
writing

Control of syntax and mechanics

Uses graceful language that skillfully communicates meaning to readers
with clarity and fluency, and is virtually error-free.

Taking risks

Actively seeks out and follows through on untested and potentially risky
directions or approaches to the assignment in the final product.
Solving problems

Not only develops a logical, consistent plan to solve problem, but
recognizes consequences of solution and can articulate reason for
choosing solution.

Embracing contradictions

Integrates alternate, divergent, or contradictory perspectives or ideas
fully

Innovative thinking

Extends a novel or unique idea, question, format, or product to create
new knowledge or knowledge that crosses boundaries.

Connecting, synthesizing, transforming

Transforms ideas or solutions into entirely new forms.
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