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HANENTOXSIZIBEDIL, WIA~OHIFZPAI LT\ e, N7 VEERZ O 20 FHIC
FEMRI 72N D [E 2 1L oFHEEE BV T, R~ T 4 — LV RE KT 2, £ LTEL
TESHEE &R EE & O ZAIZIS DICREY | ERB O~ OER bIRA IZIY $hbivT
T, AZFHALEBIMREAZEKY | BEZZT R0 E, bIEReEEEE L TO
AL Z RS Z LIXTE W, L LBURIZ, BRGSO FE W3 %5 — 7 T,
WEANENES 2 M L L7 WA AR L T\ 5, o7 U7 7 E SRR S 7 %
RLTWEHHT, HRIZD LAENEZ &> TS,

FERFICBWTHHII T, FENIC BRI, BATRESSHNEREERE 72 & CILEE R R
KEZRA L, AR 100 5N Y720 OEFREGHRRA AR MEIZ D EHEZ RO TE,
Z LT, INBEEHRERICAZ, HRCEN L ERERRGEICL Y R EEKEDEY
FaEB LTS, LL, HFWREMROGH & NOBE O X v EROEBIEEO
=—ANEMEV OOBH L), BRDERBIGOEFILIE > THA I D, LLATL Y KIFHET
X M3 BB O 3 32 SRS N CTE 43, Emlbic i@E%%&WﬁﬁifiﬁEL
L. EREEOEHHILE LR BE LN FRIND T, EFELECH - 72 E O RO EHR
LT D DIXE S TR, EEE, E%@IWWEMQEMELﬁIWMfMJﬁM&%
B9 (Joint Commission International, JCI) |Z & U 383 E% 52 \F 7= [E N R RS ii 72T, —75,
o7 VT HEETIE, BEICE < DEREENRIEEZZ T T D, S HICEAIZOE, f72itX
hé[%@l%ﬁﬁk@&htﬁf@< E%%ﬁ@tféﬁﬂ%ﬁn\l%%% =L
H. T LTEREEDOSTFICBWNTYH, 70— A RBEEICBITEARAD T LY ANE AL
EANTDbISoH 5 Z kf&;éo

B Z AR AR 0B T, BIE B AR RIS, - RS ﬁ%f%%lﬁﬁﬁ%of%
D, FORME LD BRI TOEBERS IMET LT 5, At Rissi o7
7 N7y hELTHIESGAE, BARITKF M /kb\f%suiﬂ%%?\/vfb\é e ag
Topl0%m X > = 7 CTIXHARDERIZ S HIZHHETH Y CRIMHP AR EE 6 ), EBE
IR LR GELMKITRESE 5 A0, DT, REFRAESCHBIZBW TR X BB NA
Mo TEY, WM PR EER LD L TnD,

Fio, EFEREYERBOR B CiE, B ARITEERLH A& KEIZR N THE 2L TH DI H 0
2 BT, MO EEMKRT & Rk, HERRERERT (WHO) (2B W TH EARARY v 75T
MBEEFRTH R DR (ANOSILESFENOME SN2 L2 E LWRERD 23-31%FE).,
Zhik, EREENDIRVLNS TR L TRL %Lm$ﬁ®ﬁ5#%%ﬁﬁﬁ%®mﬁﬁﬂ
BEICMZ LNV LICKRESER LTS, AOFIZET 5 ) — & —OFEH TR O
BETH D,

ERPEE DB IO TR, BIZIETET U7 K E TIIERBCEENREL TWDH A, B
ARIZITEN S OEZ BEID @ESOWEREN - Y —E208H D 2035, k%<ﬁ&hfwé B
I DFTEC RIS D & & BT ANED 2 PR BUCEEIRFEE S I ORBO DI, mOVEEE
EAIOL LEOEOCERY— AR TE D AMBERBPENL TN S,

ZDO XS 7%, AARDERIZE T DEEMEREL OB, £ L CTEROGH - ERBOR - ERE
ELVOSBHETOHADT LB A TIE, HROIEFFETH 5 RGEOEN M 2
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ERT TR, R LV IRV O S & T HEFUZI W T B AR R 9 X A & B
L. O ETHEMERERRES: - ERE—EOMRRO T DIk A 7 SUbE SO F L A I3
Fic BRITEZ 2@V EFE LM ATIL - SFARF L - U —H =y TAFILNRIML TN D
ZEICHERK LTS,

VL TZEHE TH D HARN, FEEHEE L LT, 4%, EmB At - EEROrE/ EREOR -
ERRPEEDIFICB O THR 2 2 %5 L, NEORRICEEROHBNT 27201213, £h
LR T =V REARTY =4 —L LUERT D AMOBERNEHE TH D,

AT, THEELOELZANE L, Ax DERICEBNT 5] LW EARBEOTIZ, T
JRUNEGE & S 7R il A T NEYEOEE) . TH CRMERE, B RSO RIER
AN DO#ER] . £ LT TEHEEENRERA, FEEERK] LW ZS0HEFHELEIT.
ZIVE TIZHBEB LOWMERIZEHIT 5 EHE LA BRI ED TE /e, FhEx2l), Ze— UL
2% v VT BETHAERKRFITIFIZAFELTL 5, EBE, AFERICHEITL TN
TOEFL O ST FE 2 S E > TR Y | AL TIAE TERRT 2FHOLFES L5
LoDbhbd, EORFN, HARDEEEHER L U TAEMBIAIIE - ERRRREY/ERECE - &
WEESTFICB OV TR Z X 2 %5 LWL 2O LIKRE 2 S | 7 a— LB AT
V==L U R LEEZEAHT I EOTEHAMEETRT D Z E1F. RFEIZHEEON
T ThD ML, 2R e 77 250 RTHICE-T,
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HSLP Offify (Promise by the program to the society)

AR ARESE -

[EIBR RO/ IR EOR - EIRPE /R & DOk % RIERBIES BBV T, e —

AT AL B T, BN A Al LB A T AM A TRT 5. £OE0IC, £
2 70 b K2R B IR VLBF 5 J O BRI B 1 I8 15, % LRI R
BB CHABL LA D =3 2 =7 1 OFHE BT 5,

HSLP & TE{#f

HSLP (35072 57" 1 7' A Tld7au 72 Diplomapolicy (% E L CWRWA, 71 7T A
MElRE B E LTAMEREZIT) DO TH LD, LNOEMFEH Lok L, %3k

FpZ 70 7T METREZRGT 5,

C AT T T NIBT LRARBENE OB Z TG LTS Z L

- Tutoring requirement D FIE Z i 7 L T\ D Z &

c RTB 7T LNIBITOEFRENRRIFTHL Z L

« TOEFLiBT 100 ;LA E, F721FX HSLP ISR O R L 0 20 Rl ED R a7 7 v 7
(& 2 WIS O RFE S R EZ w92 &)

« B2 HERTRFE TIT, &K 1N “Find-Your-Role-Model”

TWspZ &

Session (Z&MIL

« HSLP D a2 BT i —F _RTIZHONWT, FrBHYE OB S Iz /oo b

- WALHUGZE ) MNEF T 0 7T LML T D 2k

(st D AR A AR e

RE. KFEOHRADOERHFEEDROEEICHOVWTHBE SN %)

KIu 77 LMETETIER/RTNEEE (BETRa T v

—)

K777 L0, bl Ui 2 @R T 5720
iz, BEANTRO ETETICEBTIREE
(LT, BTz T v—) ) 25 T5
DEHEKRRZET BB IO E 0 /5
LA T %, ok, £ BT —IZon
T, FOANA =21 GO EIaR L
FKr, KEHEZIIAHLTWD,

Leadership and Management Function
Froject management skills
Leadership skills
Teambuilding skills

Problem Solving Function Intercultural Competence
Critical thinking skills Intercultural knowledge and
Creative thinking competence

_ Problem solving
Information literacy

HSLP

Competencies

Communication
Oral communication
Written communication

Reflective Learner Profile

Foundations and skills for lifekong
learning

Technical Expertise

Gaobal health knowledge
Humanities and sorial science knowledge (PPE)

Linguistic skills [English)

HSLPIZBWT, el AMETETIZER T RE

BE (2vEFri—) O6-50DHFIY—
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[ Technical Expertise]

B Global health knowledge
7a—sN L A (HIUERKHUR C O @ FEAR AR OAERE L ~L ) LI A 72 R 5PRY e 7 7 e — ) BEITR
D b5 R

B Humanities and social science knowledge (PPE: Philosophy, Politics, Economics) relevant to
health sciences
27/ SR A O BFE R BRR/MRR D T= DI Th S+, B, BRI RIS 5 5k & FRff
> Philosophy: knowledge and understanding of basic philosophical concepts, theories and arguments.

»  Politics: knowledge and understanding of key areas of the discipline, including political theory and international
relations.

»  Economics: knowledge and understanding of the basic principles of modern economics, including appropriate
mathematical and statistical techniques.

B Linguistic skills (English)
) (eEh

[Reflective Learner Profile])

B Foundations and skills for lifelong learning
AVEFEORMEL 2 X

Lifelong learning is “all purposeful learning activity, undertaken on an ongoing basis with the aim of improving
knowledge, skills and competence”. An endeavor of HSLP is to prepare students to be this type of learner by
developing specific dispositions and skills described in this rubric while in program.
APEFE LT TR, AF L, ZLTare T ADWEEITO L) BEMkICE &%) 542
TOHMWFEES) Thd, HSLP CTiE, a7 7 AEEL TV AL, Zor—71 v 7Ici
IENTVDLREEDHEMRAF N AR ESE LI LT, ZOXA TOFEFIIRD LD FAELERS
L2 L THD,

[ Communication]

B Oral communication
NI o=/ — 3
Oral communication is a prepared, purposeful presentation designed to increase knowledge, to foster
understanding, or to promote change in the listeners' attitudes, values, beliefs, or behaviors.
HEla I a=r—va v bid, BROMBAEL LY, BERDTZY . DT, TROBES
M@, FE. THMEEAXD5 L2 ANE L, HOo1 LD Lo s/, RSB
—arolLThD,
B Written communication
XEAIa=br—var
Written communication is the development and expression of ideas in writing. Written communication involves
learning to work in many genres and styles. It can involve working with many different writing technologies, and

mixing texts, data, and images. Written communication abilities develop through iterative experiences across the
curriculum.

YEAIams—v s Ed, LEER (54T 12 7) ILEoTANOBREZ LIRS, ZORY
MEASENE % SIS B TR 5 2 L Th B, XA a=k—ta L IBL T, Bie Ry
LR TR RSB IV TR BV D STEIERR B — b I GEASIERD b0
baT) DRI IER bR, £, SHACEIERER () 20, TR b -
T—H e A A=V EHROCBY ERVTAMLETH D, XEIIa=Fr—TavEhid, 1Ux
2T ARKEELT, EEEARERD LT 2 LICEoT, BN,

5:

[Problem Solving Function]
B Critical thinking skills
HpI

Critical thinking is a habit of mind characterized by the comprehensive exploration of issues, ideas, artifacts, and
events before accepting or formulating an opinion or conclusion.

HHAES L3, SO EROMMICFAE LY, FRIFEFOEROREmE R L2 3580, i
B, B, AMED LY, HREREZRa BRI ORGEET 2 8 WO BERED Z L Th
%o
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B Creative thinking
A& EE
Creative thinking is both the capacity to combine or synthesize existing ideas, images, or expertise in original

ways and the experience of thinking, reacting, and working in an imaginative way characterized by a high degree
of innovation, divergent thinking, and risk taking.

AERESE L3, BEFOT AT T A A—URHMIMERE A Y OF 700 T THiE Lta T 2
NTHY, £, MWLV OEHREE | ILHAIEE . U 27 7 A F 0 ZIREA T b 5 858
ROV HFTEBL, ML, M2 & ThHD,

B Problem solving

Problem solving is the process of designing, evaluating, and implementing a strategy to answer an open-ended
question or achieve a desired goal.

RIREfRGR &%, BB A DR W R A MR L7z 0 | SRR AR 2 2T 2720 D7 4 |
THFEAL L, BHEE L, 2 LTCETBITTS, LWV —EHOBRTH D,

B Information literacy

fHHY 77—

The ability to know when there is a need for information, to be able to identify, locate, evaluate, and effectively
and responsibly use and share that information for the problem at hand.
BFHRY 77—k, WMOHATOHDLMEOMROTOIZ, £T EOMEMETHERNSLIETH D02 2254
L. EO XD RIERBLENE R, ZOEREATFT L, B L, 2R CTHEBINERICED Y
THEML, HERFHHETIAETEL8NITH D,

[Intercultural Competence]
B Intercultural knowledge and competence
FIAb RN - AE
Intercultural Knowledge and Competence is a set of cognitive, affective, and behavioral skills and characteristics
that support effective and appropriate interaction in a variety of cultural contexts.

B - Re &R, [2RRRSUERISURICI W TR TG 2 2 T 7 v a v 21T 5 D& TX
AT 2R - FEER - ATENRAX NV EREORS] OZLEE 9,

[Leadership and Management Function]
B Project management skills
TRVl MRV A B AFL
B [ecadership skills
V=S =y TAEN"
B Teambuilding skills
R TF— LD VDO OEH - RO TN
Behaviors under the control of individual team members (effort they put into team tasks, their manner of
interacting with others on team, and the quantity and quality of contributions they make to team discussions.)
R TF = L3 D DEDITKRDOND, flilx DF—LDA L N=DTH) (F—LDX A7 DI
WS, F—2 A= DDV, F— L TOEMIIT 2HRE (BB L OEm)),
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fEANERR D 723D D I5

KT 7T MBEEN LR LIETRa L EF o o—2BG L, 7'n s T L0 Bl Lt
ZERT HTDIT, (1) EOFEV, ZERMEICEDR A =28 D, (2) ETRza T~
ERORE | A N R A N NERA R B A TR AW AR L
Ho (3) aIa=T 4Bl EL, 2O00RIRHEL LT, mnr 708 LTHEET S,

£ xomn ) A$NEEEIE o~
SEICEG 39— (Cose sy + o
\ AN ) osEne 15 REERSTIR

FEEER DT DD 2 DDk

PIFTIE, (1) 7207 FIvvarhRliv—, (2) OO0 ) FaT LR —8
FOHEVMEA, (3) OO HAEREIT 5,

(1) 7TRIvvaryRY —

KT 07T LD DB AR T, AFE | FEREN DS, TRICEYT 58 %
Kw s,

s NIV AY A T RTERICBIT AR S — L) — X — R BT WO AN D
ﬁf%bk%ﬁ(ﬁfnﬁ?A%Tif CEEADMESTREEYE (T v—))
HEOBEFEMEZ oML, FRUCH L THRVWER - BEA2AFL, a3y N TES

- NFROBFEREDBIETH D

s AT 0T T AR 5 ERAEEROBA, BLUOAKRT v ST LgER LOIERPHE R
BICEZ RS RN E VNS BLENOMEL SND —E LV EOKGRERN 26T 5

THRAE B, BETAICRY | AEEERIGEMEEZITVE 2 PEREI b ORIEZ T

DHEND D, TOHE, FROBEERNE - BEWMBRICLVEEST D, 2B, FEAMRICK
DRE LT AETRR S,
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(2) BV Fa2TFARY —

AR TTLDAET v —d Fn R ORER ETEBINIERTE 5D T
72\, Lano> T, RETITMRERT 5 Th A 9 BIEN THEMEEZRME~OTRL (7
—ARAYy R BV NT—I ) ZELT, RFEFEDOI LD, FERAT—T
I L72E CREMICEN G ZER/TDH (AA T BV Fa2Th) , £, BHHOD
—HELITF N E Yy va LT, HEY 7 a y IR EERFERT D,

« Technical Expertise 77 2 U —IZBITH 2 BT v —T, OISO OISR
AFER RS RNLE L BN A DICONTE, TX AR 0 [EEMETREL Y M
D THRNCFETEZDHLHIP I X2 T Lxflte,

LR Y RIS TR D

- ARSI e AR T 0T METERET 5, KBELORYINF Y ) 7Y a ik
S IZRH/NEOMAEFZIMNE @ L TREZIAT, Fv U7V a r2 LS,
ZLTENETICERLELEANEZRICELS, BIUSE2HE > WAETFET 07 T LDIF
. WS DR ER G2 £ REOBAMOEG 2 DR WA OV THEES N
D %o YHENT I v 7 2 EOHSEBITEE L, BEEEM RIS LR WERIC
(T, HEE T EMEORMR EEEESET D,

Fa—F—LLTHMNL, EmaciRORETLE LD

C EFEICBOTTIBREOTFEIC
DWHZFET D (F=2—% VU [Tutoring Requirements | ) ,

W, #xhz itk

- AR ROBEETHEZGL-OIZIE. L2 LOAF A THRET DB TEM 2 S
RINTTe B, Il BEETICET 2 HMEM L LTI, SER R
BLANCHE D T, B L O CITE AR B ORER D 370 2Lk, HEHTIE
UL R B ORZERRIE D 4 570 3L LORBEEZLEL T 5,

- K777 AORBEMBIZOWTE, 2FFhEA BB & UTHEAMN G217 9,

< FAEORMEMER X OFTRT 2 PR ERIC R DR ERFENCAE U, BERM 2R ET
Do FR/EEIZR T HRHEEMRDUCE L OE, AT 17T AR HO—EIZ OV TRIER
[FHF DBENRARERG A IRV TIE, Sklig 28 L TORESSRBIRER L Sk
DAL Sl TR 5,

c EFEE SRR L O FR RIS W T, RIS LT LY RO IR
SFHGR R R O PR & Z DISANBROLBEERE N END, K70 7T METD
72 DI JBEN LB R BB M2 B B o524 L i LT 1 -2\ (Problem-solving in
the Health Sciences) .

- HMEEEANB RO ODOHERE TH 5 2 LICERKT »RERMEIOWE S L F4E~D
AHHERICEE L, A7 07T AR H ORERIIIIRER IR /MR- 5,
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ETRa YT —BEXE

AN —Da T o —EETEOODIC, Tu T ATIZU TN T b,

c I—RAY—7J

FEMICRT 8 BHOREZ VAL T 5 (BFH OFEMITRE), TRl 0 eortE s
FHEZ, B 7T ORMEARHE THLN, AAPHETHIET IRELEETE S, T, F
BON) F2T7 2 ELRELTER L, LARHOHRBEET L ThHD, HETHHELE
ETNTHY ., BARMZRBEFERE - ZRICEL T, RHlicA 2 — (FHB) ([TH%ET D
Z &, 728, Applied Critical Thinking for Health Sciences (ACT)IZDOWNT ik, R4 2F 1K
PREEFR O AT VER B LR E e D700, FHIEE rPEE A & fRAA CHRIARIR I BHE L.
ZITRBETZZLE LTS, PR AIR FcoVWT, RElicA 2 — (BA) 12

T2 Z &,
Course title Pre-requisites

ACT Applied critical thinking CThc

5]

MPP Moral and political philosophy for medicine CTbc

LDR Leadership

FGH Fundamentals of global health

DTK Design thinking

BRT Bio-social research topics

NGT Negotiation

Medical and Dental students
1t year 29 year 3 year 4t year 5th year 6t year

w LDR BRT [ DTK3% H FGH3 l
(vep )

Tutoring Requirement Need to earn 12 points

Health care sciences/Oral health care sciences students

1t year 2 year 3 year 4t year Tuesda I
(act) (tor J(BRT ) (e

(FkiEE )

=
N
HJ
)
Ry
B
#
S
juing
@
=
PN

(ver) ) (s [ Thursday ]
Tutoring Requirement Need to earn 8 points I m

Medical and Dental students
1t year 2" year 3 year 4th year 5thyear 6th year
LDR

DTKX

[

T

FGH3%
I Tutoring Requirement N g PA I

Health care sciences/Oral health care sciences students

1t year 2nd year 3rd year 4th year l Tuesday
(LLoR J orex J(mep l Thursday
-

FGH3%
I Tutoring Requirement Need 1o earn 8 points

DTK. NGT O EJifF iz W TEEORREMEH Y,
MEFR. iR ORI WTIE, FGH % 3 R I BIERTEE,

Jod

HE

WP E OHERBEET )V

33
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HSLP (2B 2L, MEFICHENOM#E EZT DLV —~HFHEORETITRL | BEH
DMZERNCAIES (R L~L) O ORI 21T\, REPIXZ O 5k % v C RREfR R
DD (T N—7"« 7T ALK E) 728, L0@EmORMmL-UL (SH. 0. 7L<
V) ACEGET DO FEEEEBICNEET 5, L), KEREET VSN TWD, Fio, 2%
FOFEENEE) T, RO EBE R A RO EBOR F 5 7 & OFR 2k & L, M%)
DOAREWRBEZFRE L, SRR ZHRETT 5, EWHITr—2AX YV vy FEHW5,

cU—rvavy”
AUN—DETRFa 7 o —EGO-OIC, ERVERHBEICIN A T, FRCETR 7048t
AR A RN AR 72 a2 BT IR LT, V=7 v a vy T EFERL T
5, UTIZZEDHITH %,
W Critical thinking bootcamp (JE{&BHAEHFE DRI 5#)
B Facilitation bootcamp (JEIEBR LA ORI 5#)
B Presentation bootcamp (JEEBHAEHEE DA% #)

* Tutoring requirement
ETHRaETry—id, V=27 v a vy 7OoRERBEOATIIHIEGETE RV bORIFL
WETHD, Tbar e T ryr—id, ERAMEZHM L BT, ZEL, hENLD07 o
— MR 7R CEREE R TEERBREZASZ TRV IRY | WELKL) L) TREREIRD K
V] OV A I NVERETHZEE2BLTHDTESSND D, £ [#ER) 74—y
71 HRVIRY | ORSZ SIS 5 023, [Tutoring requirement] Th 5, HikT 5
HSLP society O representative, HSLP X Z8FFH O Je#EF = — &% — Discussion Café™ O X 27 7
4 —A. Find-Your-Role-Model session™? D478 A b 72 & kkx 72 TiRBR) %38 L C Tutoring
DRA L M GT 22 ENTE D, ERERSEAIT L 2810 2 b RGO R R
BIXBRA L MEMHT LN, Tul I METOIDDUHEAEMED—DLI> TS,
21 https://www.tmdu-global.jp/programs/dcafe/

%2 https://www.tmdu-global.jp/programs/fyrm/
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* Curriculum map

AUN=RN NETR 2 BT U — 5T 57-00an, a—20—7 (BEER) ST7—7 v
3 v 7, tutoring 5, society master & O Y I V) /mentoring 72 EIZEBWNT ED L H ITRE D 0%
RLTEDOPTORTH %,

HSLP courses, workshops, tutoring options

= £ 8 =
" £ 3 3 E g 5
§ e ¥ £ 2 3§ 7 ¢ g = 4
. S £ = 53 s ¥
I: Introduced 8 P 3 s = N TR T i
H 8 = s g =7 T % k-]
P: Practiced/developed £ 2 : i s i 23 525 1 |3
£ = 8 3 & 2 |2 & b 2
M: Mastery 5 2 E 33 3 E 3 r % g8 F: £ | £
: 2 2 § 25 = - 5 32 58 5% 3 | %
S & & BE 2 5 & 2 322 58 2§ = | 2
CTbe Fbc Pbc ACT BRT Totor Teoring  Tutarig ":'“
Global health Knowledge
Humanities and social science
Technical Expertise knowledge relative to health P
sciences
Linguistic skills P P P P P P P P P P P P P P P
Reflective Learner IFounfial\nns and skills for lifelong | P P P P 5 P P P 5 b
" Profile learning
L
=] Oral communication IP P P P P P P P P P P P P P P
51| Communications
° Written communication P P P P P P P P P
g‘ Critical thinking skills I P P P P P P P P
(=]
: Problem Solving Creative thinking P P P P P
731 | Function Problem solving | P P P P P P P P
=
Information literacy P P
Intercultural Intercultural knowledges and | P P B
Competence competence
Leadership and Project management skills IP P P P [
Management Leadership skills | P P P P P P
Funclicn Team-building skills P P P P P

ETHIVET UV V—2BET00BEN, a—2U—2 (BERBE) SV —27 3T 3 v 7, tutoring

JEEI, society master & MR Y X Y /mentoring 72 2B VW T ED X H I ENZ &2 R LK

CIRVIRDEAVEFY T
AU —X, BEDJET D HSLPsociety (#2ik) o~A%— (#HB) LEHH (1~ 2[E/4F)
WAEBIE R 24T 5o BRIERICEA LT, A N—F, ETRaET v —ZnEhizon
T, BEDBRESTEOREME (FA VA M=) IZHDO0ERDIRY | SRZIHIT TOH
ENLTCTh,
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(3) =23 -1——774ﬂ>5E£E%

Ta T EANEOMEMEERT DD VETH YT o ES BN A, ERAE
A LN ROFR %Ex/ﬂ—#%ﬂ%ﬁ%ﬁszﬁw%ﬂﬁb%on\::?4%&ﬁK
ARTHY, FOXELE LT, LM TbiLs,

« XAt DOEERL (HSLP Way)
TEREA A ‘//ﬂ*—%ﬁf¥$>< UR—NERMREBZ TBEVWEIM LS 5 23 2 =7 1 ZTUK
THEDIE, 7T hala=T A" —28 BIRBLOT 7L A4bED) TIT
g EE - F‘S%zn R &I, ENBR A oN—— A— NOEEH - TENCH IS S D Z &R
VETHD, T7hbb, TOX ) MBSUEPEERSND Z ERRAIRTH D, TDTEDIT,
a7 T AT, (TEHESE - lEE - HE LV 725 HSLP Way 2481, REZX-> T\ 2%

| Health Sciences Leadership Program will cater future leaders or front runners in various health
Hs I_ P sciences fields who will contribute to innovatively making the world a better place for
i T
H -

everyone to live through their high-level problem-solving skills, broad perspectives
spanning biomedicine and social science, and the supportive and inspiring network within it.

We are critical thinkers, tackling complicated health sciences problems
through broad perspectives and with collaborative power.

* Be mission-driven

* Be visionary

« Be passionate

+ Beaninquirer + Be mindful and respectful
* Be a critical thinker * Be supportive

+ Bea collaborator + Be mutually inspiring

* Be courageous and a risk taker = Be healthily competitive
« Bediligent and resilient

Be a reflective learner

Be principled

—m e
HSLP Way DR ER

HSLP Way O ZEEHR 2 FITFE T,

THE HSLP WAY

(who you are from today)

We are critical thinkers, tackling complicated health sciences problems through broad perspectives and
with collaborative power.

|Learner proﬁle\ (what we value / how and what you are expected to be)
Be mission-driven
Be visionary
Be passionate
Be an inquirer
Be a critical thinker
Be a collaborator
Be courageous and a risk taker

Be diligent and resilient
Be a reflective learner
Be principled
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|Community member proﬁle| (what we value / how and what you are expected to be)
Be mindful and respectful
Be supportive
Be mutually inspiring
Be healthily competitive

(rules to create an ideal learning environment)
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* Retreat
Tl T ABEOII 2 =T 1IZBWNT, TERAE A N X N RY A 2
TEBHWEZRRL LD H S L LT, 41T 1 [B] HSLP Retreat Z B L T\ %, fB4F 12 A DF 3
HEEH (FE) ICTFEINTEY., AL bR L, 1 FElo7Te 7758 LTO
DA DI, AR VN EERA U N—DIFRECTF Yy V) T eV a v 275 L
EHIT, AUN—HOBEEEZERD, Fv NT—T7EEEK > TN 5,

* Academic society
TERAEA U N—=RRFEEA L N—=3 LV BITFEREREE R TR EWERI L HV, TRE R
Xy N =7 BREET DT DO RME & 72 DA AT D72 DI, P/ FRHEROY 7 2
=2 =7 1 T % HSLP societies (4 2) %Mk L. TN ZENIZHE % society master & L CTEWVT
W5, £ society | representative & TEARAE A 2 /N — L V) 47 A% C{T4n L. [ representatives 73
society A #E L T2,

* Casual/closed FYRM
70T T LOEEEA N0 AT WU TES: « BEROKA 3B Tx v U 7 25
L. IFHEL WD HEHE, RO O DERAE/FEAEA L N—L OB R E T D3R
TW5, EOL27eFx V7 EYa Xy U7 IviarzlnTEizon, 0L
SZEoMFIERATE ST, XX VT HIERTIEED LS IZE L, HIZBIEZA T, &K
WZED XD 7Pl I X 0 BRERE LI=Od, 5% O/ EM I — 3, Eo°-TE
D= )VEFERT DD, 1L, AUN—O5H%OX v U THEEOT-OIZAHRERZIT ),

+ Chief students |
FERREA VN AR U R— N ERIREB L TBAEWEFE LS D 2 2 =T 4 ZTEK
THIOOfMEE L LT, @FEET 7 ANLET4AD [chief students (F—7%42) | & LTiEIE
. A AN—HORE IR & HSLP Way Dz X 5 G172 UL OB D 7= D12, Fx 72D
FA % BEIRIIZAT > TV D, RIS, E/RFRES 4 748, (RERE/ D PR FRL R 3 24
DA N—=DHNG | BlF—7 %248 JOBEIC L) T — 75 ER 7 Ix— 3,
ANEDHERDO L, RADEBEAREICH ESXRYTF—T7NREIND,
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Applied Critical
Thinking for
Health Sciences
(ACT)

(1 HAr)

A8 g

Applied Critical Thinking for Health Sciences will allow students to
practice logical structure; a core competency as a healthcare
professional. Health-science-related topics provide opportunities for
students to discuss, critique, build a logical argument, and construct
teamwork with critical thinking skills. Students will have chances to
make presentations and receive peer feedback to improve and
acquire the skills necessary for problem solving.

Moral and

Political

Philosophy for

Medicine (MPP)
(1 Hfr)

AR

This course will examine ethical, economical, and political, as well as
scientific aspects, of some important health policy issues currently
facing the world. This course will thus cover, through the examination
of those issues, relevant areas of philosophical theories, economics,
including political and historical analyses to allow learners to
understand background issues, history, and constraints, so as to be
able to make a positive contribution to current debates. Throughout
the course, learners will have ample opportunities to exercise and
sophisticate many of the skills listed in the program's graduation
competencies, such as critical thinking skills, inquiry and analysis,
information literacy, communication skills, leadership skills, and
teamwork.

Leadership (LDR)
(1 Hfr)

Trond Varlid

This course will examine the mindset, skills and behaviors you need to
become an inspiring and effective leader—and help you develop
leadership skills that you can apply in your daily job and life situations.
You will learn certain leader frameworks and concepts and how they
may apply in your context—as well as understand the difference
between leadership and management, and required behaviors for
each of these. We will look at leadership from several perspectives—
what it means for you as an individual, as well as at a team and
organizational level—including the challenges of driving innovation
and change.

The course is focused around cases chosen to illustrate various
aspects of being a leader, and which you are asked to study and
reflect upon—and which we will also examine and discuss in class. You
are encouraged and expected to think by yourself and actively
participate in our class discussions, as well as on the course message
board. Through this course you have the opportunity to become more
aware of your own personal characteristics and create a road map for
developing yourself into a successful leader who will make a real
difference for better patient and healthcare outcomes.

Fundamentals of
global health
(FGH)

(1 #fr)

] FET 1

In recent years, people, goods, funds, and services come and go
across national borders; Era of Globalization. Healthcare professionals
are also required to understand and practice the concept and the
standard of globalization. On the other hand, differences in cultures,
languages or religious beliefs could be obstacles for the progress of
globalization. The disparities in economy or medicine have spread in
reality.

The aims of this course are to acquire deep knowledge related to
global health, and to simulate superior global actions even in difficult
situations. This course is based on the discussion of participants
themselves. Students’ preparation and participation are the keys to
student success.
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FH BREREE HBBEDOAR

Building on the biosocial toolkit introduced in IMA, students will
begin to explore the distal causes of global health issues, focusing in
particular on how history, power and social inequality contribute to

Ezsse(;?cari Tobics ongoing health disparities around the world. Topics such as the 2014
(BRT) P Rebecca Carlson | Ebola outbreak in West Africa and the global HIV epidemic will be
(1 L) explored with a focus on uncovering and analyzing the relevant

structural factors. Students will complete a semester long group
research project on a selected topic, improving their critical thinking,
communication, information literacy and inquiry and analysis skills.

Design thinking is a proven human-centered methodology and
process for solving real-world complex (“wicked") problems that
cannot be tackled by the traditional problem-solving approach. While
it has its origins in the design of innovative products, it is now used in
a wide range of industries and disciplines as well as for social and
personal projects. We will look at examples of healthcare projects
where design thinking was applied to understand its potential and
impact.

This course will take you through the whole process of design
thinking step by step, including empathizing with people you are
Stephen Parent | designing a solution for, gathering inspiration, generating wild ideas,
prototyping to make ideas real, and testing the prototype to gather
feedback. You will acquire mindset and basic skills required in each
step through a series of mini challenge team projects on topics
chosen by you and/or instructor. The course culminates with
presentation of the 2-month healthcare-related capstone team
project, an opportunity to put what you learned into practice.
Innovation through design thinking is a creative team sport. This
course will help you rediscover your creative confidence and develop
your creativity and team collaboration muscles.

Design thinking | .o =
(DTK) R
(1 B

This course is designed to develop the skills and behaviors you need
to become an effective negotiator. You will learn how to apply
negotiation skills to a range of daily job and life situations beyond
formal contract negotiations—including in a healthcare giver-patient
setting. The course uses cases to illustrate various aspects of
negotiation, which you will study and reflect on before class—and
which we will examine further through class discussion. We will also
have negotiation role plays during class, enabling you to practice
being a negotiator and help you identify what negotiation style may
fit best for your personal characteristics and values. Through this
course you will learn about different types of negotiation, negotiation
strategies and tactics as well as how to prepare for your negotiations.
The course will reference and make use of some of the latest research
in negotiation and conflict resolution, and also draw on the insights of
selected master negotiators and negotiation experts. You are
expected to think by yourself and actively participate in our class
discussions, as well as post reviews on the course to the course
mailing list.

Negotiation
(NGT) Trond Varlid
(1 H7)
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WEBER B OBERHR L OBREIZER L TOXNHEERE

LIRS, K7 7T M2BT 2 LABEFR B ORERHR X OREIZE L TOSHEZEMZ
j‘o

BH4 B R g 2R [F1% WIHBE
Applied Critical Thinking for ” a1 " Critical Thinking bootcamp ™%z
Health Sciences (ACT) L 16301730 x 12 3
Applied Critical Thinking for FREBIfE (K Weirpafe (KU
Hzglth Sciences (ACT) 9 FFETD 2025 4EBR{EE T &) 2025 4EBRE T ) 12 Critical Thinking bootcamp M3
Intensi %o B H) FEMIIRE > T FEMIEER TN i
(Intensive course) 2BEDC & 2BEDT L
Moral and Political Philosophy for » AN 1O- " Critical Thinking bootcamp »%%
Medicine (MPP) %I 18:00~19:40 P 9 -
Leadership (LDR) G 18:00~21:00 K 6 Kz L
Fundamentals of Global Health 1 19:30~20:50 & 12 Feic e L
(FGH)
Biosocial Research Topics (BRT) % 18:00~19:20 S 12 FRlZ7e L
Design Thinking (DTK) A% 3 18:00~21:00 K 6 Bz L
Negotiation (NGT) A% 3 18:00~21:00 K 6 Bz L

X1 AR R BRI S E O XM TAE T 2560805, Elo. FRIHR
DMIENEREL R IBIE DT O BNINT E IRWREDZ I OW TR ZAT O,

%2 Applied Critical Thinking for Health Sciences (ACT)IZ D\ Tik, PRAEEAZEE, 1
VELRAE R O P A ITMER B L REMANE A 5720, IR 2R TE, FHMico
WX, #®A®EY 5,

%3 DTK. NGT OFEEREHICSOWTERDORREMESD U
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