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Applied Critical
Thinking for
Health Sciences
(ACT)

(1 HAr)

BRAR R

Applied Critical Thinking for Health Sciences will allow students to
practice logical structure; a core competency as a healthcare
professional. Health-science-related topics provide opportunities for
students to discuss, critique, build a logical argument, and construct
teamwork with critical thinking skills. Students will have chances to
make presentations and receive peer feedback to improve and
acquire the skills necessary for problem solving.

Moral and

Political

Philosophy for

Medicine (MPP)
(1 Hfr)

T AR

This course will examine ethical, economical, and political, as well as
scientific aspects, of some important health policy issues currently
facing the world. This course will thus cover, through the examination
of those issues, relevant areas of philosophical theories, economics,
including political and historical analyses to allow learners to
understand background issues, history, and constraints, so as to be
able to make a positive contribution to current debates. Throughout
the course, learners will have ample opportunities to exercise and
sophisticate many of the skills listed in the program's graduation
competencies, such as critical thinking skills, inquiry and analysis,
information literacy, communication skills, leadership skills, and
teamwork.

Leadership (LDR)
(1 #fr)

Trond Varlid

This course will examine the mindset, skills and behaviors you need to
become an inspiring and effective leader—and help you develop
leadership skills that you can apply in your daily job and life situations.
You will learn certain leader frameworks and concepts and how they
may apply in your context—as well as understand the difference
between leadership and management, and required behaviors for
each of these. We will look at leadership from several perspectives—
what it means for you as an individual, as well as at a team and
organizational level—including the challenges of driving innovation
and change.

The course is focused around cases chosen to illustrate various
aspects of being a leader, and which you are asked to study and
reflect upon—and which we will also examine and discuss in class. You
are encouraged and expected to think by yourself and actively
participate in our class discussions, as well as on the course message
board. Through this course you have the opportunity to become more
aware of your own personal characteristics and create a road map for
developing yourself into a successful leader who will make a real
difference for better patient and healthcare outcomes.

Fundamentals of
global health
(FGH)

(1 #fr)

] FET 1

In recent years, people, goods, funds, and services come and go
across national borders; Era of Globalization. Healthcare professionals
are also required to understand and practice the concept and the
standard of globalization. On the other hand, differences in cultures,
languages or religious beliefs could be obstacles for the progress of
globalization. The disparities in economy or medicine have spread in
reality.

The aims of this course are to acquire deep knowledge related to
global health, and to simulate superior global actions even in difficult
situations. This course is based on the discussion of participants
themselves. Students’ preparation and participation are the keys to
student success.

Biosocial
Research Topics

Rebecca Carlson

Building on the biosocial toolkit introduced in IMA, students will
begin to explore the distal causes of global health issues, focusing in
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(BRT) particular on how history, power and social inequality contribute to
(1 H7) ongoing health disparities around the world. Topics such as the 2014
Ebola outbreak in West Africa and the global HIV epidemic will be
explored with a focus on uncovering and analyzing the relevant
structural factors. Students will complete a semester long group
research project on a selected topic, improving their critical thinking,
communication, information literacy and inquiry and analysis skills.
This course is designed to develop the skills and behaviors you need
to become an effective negotiator. You will learn how to apply
negotiation skills to a range of daily job and life situations beyond
formal contract negotiations—including in a healthcare giver-patient
setting. The course uses cases to illustrate various aspects of
negotiation, which you will study and reflect on before class—and
which we will examine further through class discussion. We will also
have negotiation role plays during class, enabling you to practice
Negotiation Trond Varlid being a negotiator and help you identify what negotiation style may
(NGT) (1 Hfr) fit best for your personal characteristics and values. Through this
course you will learn about different types of negotiation, negotiation
strategies and tactics as well as how to prepare for your negotiations.
The course will reference and make use of some of the latest research
in negotiation and conflict resolution, and also draw on the insights of
selected master negotiators and negotiation experts. You are
expected to think by yourself and actively participate in our class
discussions, as well as post reviews on the course to the course
mailing list.
Design thinking is a proven human-centered methodology and
process for solving real-world complex (“wicked") problems that
cannot be tackled by the traditional problem-solving approach. While
it has its origins in the design of innovative products, it is now used in
a wide range of industries and disciplines as well as for social and
personal projects. We will look at examples of healthcare projects
where design thinking was applied to understand its potential and

impact.
This course will take you through the whole process of design
Design thinking | & thinking step by step, including empathizing with people you are

(DTK) (1 Hfir) | Stephen Parent | designing a solution for, gathering inspiration, generating wild ideas,
prototyping to make ideas real, and testing the prototype to gather
feedback. You will acquire mindset and basic skills required in each
step through a series of mini challenge team projects on topics
chosen by you and/or instructor. The course culminates with
presentation of the 2-month healthcare-related capstone team
project, an opportunity to put what you learned into practice.
Innovation through design thinking is a creative team sport. This
course will help you rediscover your creative confidence and develop
your creativity and team collaboration muscles.
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