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Thinking for
Health Sciences
(ACT)

(1 Bfr)

Janelle Moross
Richard Foxton

PHHRESE
fil AR

#E B EFEE/RERLE BEZONE
B Applied Critical Thinking for Health Sciences will allow students to
Applied Critical | fZZEH 27 - practice logical structure; a core competency as a healthcare professional.

Health-science-related topics provide opportunities for students to discuss,
critique, build a logical argument, and construct teamwork with critical
thinking skills. Students will have chances to make presentations and
receive peer feedback to improve and acquire the skills necessary for
problem solving.

Moral and

Political

Philosophy for

Medicine (MPP)
(1 Bfr)

This course will examine ethical, economical, and political, as well as
scientific aspects, of some important health policy issues currently facing
the world. This course will thus cover, through the examination of those
issues, relevant areas of philosophical theories, economics, including
political and historical analyses to allow learners to understand
background issues, history, and constraints, so as to be able to make a
positive contribution to current debates. Throughout the course, learners
will have ample opportunities to exercise and sophisticate many of the
skills listed in the program's graduation competencies, such as critical
thinking skills, inquiry and analysis, information literacy, communication
skills, leadership skills, and teamwork.

Leadership
(LDR)
(1 A7)

e IR
Trond Vaarlid

FHEBEEA
BN A

This course will examine the mindset, skills and behaviors you need to
become an inspiring and effective leader—and help you develop leadership
skills that you can apply in your daily job and life situations. You will learn
certain leader frameworks and concepts and how they may apply in your
context—as well as understand the difference between leadership and
management, and required behaviors for each of these. We will look at
leadership from several perspectives—what it means for you as an
individual, as well as at a team and organizational level—including the
challenges of driving innovation and change.

The course is focused around cases chosen to illustrate various aspects of
being a leader, and which you are asked to study and reflect upon—and
which we will also examine and discuss in class. You are encouraged and
expected to think by yourself and actively participate in our class
discussions, as well as on the course message board. Through this course
you have the opportunity to become more aware of your own personal
characteristics and create a road map for developing yourself into a
successful leader who will make a real difference for better patient and
healthcare outcomes.

Fundamentals
of global health
(FGH)

(1 BA7)

FHE RS
i) T A

In recent years, people, goods, funds, and services come and go across
national borders; Era of Globalization. Healthcare professionals are also
required to understand and practice the concept and the standard of
globalization. On the other hand, differences in cultures, languages or
religious beliefs could be obstacles for the progress of globalization. The
disparities in economy or medicine have spread in reality.

The aims of this course are to acquire deep knowledge related to global
health, and to simulate superior global actions even in difficult situations.
This course is based on the discussion of participants themselves. Students’
preparation and participation are the keys to student success.

Biosocial
Research Topics
(BRT)

(1 H{7)

RFEHNE
EE BEORAR

Janelle Moross

FHEBEEA
B A

Building on the biosocial toolkit introduced in IMA, students will begin to
explore the distal causes of global health issues, focusing in particular on
how history, power and social inequality contribute to ongoing health
disparities around the world. Topics such as the 2014 Ebola outbreak in
West Africa and the global HIV epidemic will be explored with a focus on
uncovering and analyzing the relevant structural factors. Students will
complete a semester long group research project on a selected topic,
improving their critical thinking, communication, information literacy and
inquiry and analysis skills.
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This course is designed to develop the skills and behaviors you need to
become an effective negotiator. You will learn how to apply negotiation skills
to a range of daily job and life situations beyond formal contract
negotiations—including in a healthcare giver-patient setting. The course
uses cases to illustrate various aspects of negotiation, which you will study
R and reflect on before class—and which we will examine further through class
discussion. We will also have negotiation role plays during class, enabling
you to practice being a negotiator and help you identify what negotiation
BB style may fit }:)est for your pell“sonal characteristics .anfl values. Thlfough this
Eall S course you will leal.“n about different types of negotiation, nego.tla.tlon

" strategies and tactics as well as how to prepare for your negotiations. The
course will reference and make use of some of the latest research in
negotiation and conflict resolution, and also draw on the insights of selected
master negotiators and negotiation experts. You are expected to think by
yourself and actively participate in our class discussions, as well as post
reviews on the course to the course mailing list.

Negotiation Trond Varlid
(NGT)
(1 H47)

In this course, we will cover the synthetic field of "Behavioral Sciences," as it
is taught in US medical schools. The field covers topics such as the lifespan
(pregnancy, child development, aging/death), patient interaction/patient
psychology (bereavement, breaking bad news, patient/professional
dynamics), behavior/learning theory, basics of
psychiatry/psychology/psychotherapy/psychopharmacology as practiced in
the US, eating disorders/developmental disorders, US medical culture and
legal issues, comparative medical ethics US vs. Japan, international
Behavioral PN Y comparative healthcare delivery/insurance systems, family and sexuality in
Science == ;Y i(EB' the US, medical epidemiology/statistics.
(BHS) e e Throughout the course, learners will have ample opportunities to exercise
(1 Bf7) BLH RS - and develop English communication skills. Course evaluation will include
(2026 NS , \E o post-session quizzes, written essays, group presentations on specified topics,
BT ) RBI e and engagement in role-playing and other interactive activities.
(Medical students will also have the option of taking the "NBME Behavioral
Science" shelf examination for a fee. This is a US-standard assessment tool
oriented towards the USMLES, which is used by many medical schools in the
US for summative evaluations, which will accurately test your readiness to
answer USMLE questions in Behavioral Science, as well as providing a
performance comparison with students from US medical schools.)
Required Textbook:
BRS Behavioral Science 8th edition, by Barbara Fadem (LWW)
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